DEPARTMENT OF THE ARMY
Vacancy Announcement Number: WTEJ04983569

Changes to the Job Announcement: N/A

Opening Date: July 01, 2004 Closing Date: July 08, 2004
Position: Budget Analyst, GG-0560-9
Salary: $41,815 - $54,360 Annual

Place of Work: USA Intelligeng:e & Security Command, Land Infgrmation Wa_rfare Activity,
’ Office of the Director, Resource Management Office, Ft Belvoir, VA

Position Status: This is a Permanent position. -- Full Time

Number of Vacancy:1

Click on links for more information

Duties: Analyzes budget estimates and supporting data and provides recommendations for the
various funding programs within the Land Information Warfare Activity (LIWA ). Interprets
program and dollar guidance received from DOD, HQDA, and HQ INSCOM, as well as other
national intelligence agencies, and advises staff elements on its implementation. Determines
availability of funds and distributes funds to ensure maximum utilization throughout the fiscal year.
Assembles/develops background data and documents in support of requested program budget for
reference and evidence to DOD, HQDA, and HQ INSCOM. Devises/recommends the adoption of
procedures to implement budgetary processes, policies, and regulations issued. Prepares reports
covering the status of funds, expenses, and other obligations. Provides advice and assistance to
assigned staff elements and serves as the central point of contact between the Resource management
Branch, HQ INSCOM, HQDA, DOD and other National Agencies.

Who May Apply:
e All U.S. citizens

Qualifications: Click on link below to view qualification standard.

General Schedule

e **Position is developmental to Target Grade GG-12.** Applicants claiming Veterans Preference
must submit required paperwork at the time of selection. Must be able to obtain and maintain a TOP
SECRET-Special Access security clearance as a result of current and favorable Special Background
Investigation. TDY may constitute up to 25% of time both within and outside continental United
States. Specialized Experience is experience in applying a thorough understanding of the
organizations planning-programming-budgeting system and its use throughout the program and
budget cycle to the development of multi-year budget requests, plans, and timetables for assigned
programs; applying analytical tools and cost effectiveness.

e GS-09: One year of experience directly related to the occupation equivalent to at least the next
lower grade level; or Master's or equivalent graduate degree or 2 full years of progressively higher
level graduate education leading to such a degree or LL.B. or J.D., if related; or equivalent



combinations of experience and education.

e The experience described in your resume will be evaluated as related to the qualifications,
knowledge, skills and abilities required for this job.

e One year of experience in the same or similar work equivalent to at least the next lower grade or
level requiring application of the knowledge, skills, and abilities of the position being filled.

Other Information:

e Noncompetitive promotion potential to target grade.
e Selection is subject to restrictions resulting from Department of Defense referral system for
displaced employees.

e Permanent Change of Station (PCS) expenses are not authorized.

Other Requirements:

e Must comply with Drug Abuse Testing Program requirements.

e You will be required to provide proof of U.S. Citizenship.

e Male applicants born after December 31, 1959 must complete a Pre-Employment Certification
Statement for Selective Service Registration.

e Direct Deposit of Pay is Required.

e DCIPS Excepted Position.

How to Apply: (Click on How to Apply)
e Self-nomination must be submitted by the closing date.
e Resume must be on file in our centralized database.

If your resume is currently in our central database, you may click here to Self Nominate

Click here to use the Army Resume Builder to create your resume. Follow the instructions in this
vacancy announcement to apply for the job.

Point of Contact: WCPOC, RESUMIX-WEST@CPOCWCP.HUA.ARMY.MIL

THE ARMY IS AN EQUAL OPPORTUNITY EMPLOYER




