DEPARTMENT OF THE ARMY
Vacancy Announcement Number: WTST04039656

Changes to the Job Announcement: N/A

Opening Date: July 21, 2004 Closing Date: August 04, 2004
Position: Supervisory Training Specialist (Intelligence), GG-1712-13
Salary: $72,108 - $93,742 Annual

Place of Work: U.S. Army Intellig_ence & S_e_curity Commar)d, 1st Information Operations
) Command, Operations Division, Fort Belovir, VA

Position Status: This is a Permanent position. -- Full Time

Number of Vacancy:1

Click on links for more information

Duties: Incumbent serves as Chief and Senior Training Specialist performing duties that require
analytical ability, judgment, discretion, and knowledge of organizational objectives, and resource
expenditures monitoring processes, including organizational structure and interrelationships of
Information Operations (10) training. Supervises civilian, military, and contract employees
performing a variety of 10 mission support functions. Provides technical guidance in performing all
phases of 10 courseware development and in outlining systematic steps and processes. Identifies
training and professional development necessary to acquire and sustain requisite skills, knowledge,
and abilities in emerging 10 technology, doctrine, and training. Formulates and integrates the
Program of Instruction (POI) for courses in concert with Army 10 and doctrine training. Ensures all
courses fully integrate every aspect of 10. Develops, coordinates and communicates public affairs
policies, programs and activities.

Who May Apply:
e All U.S. Citizens

Qualifications: Click on link below to view qualification standard.

General Schedule

e *Applicants claiming Veterans Preference must submit paperwork at time of selection. *Must be
able to obtain and maintain a Top Secret security clearance based on a single-scope background
investigation (SSBI) with eligibility for sensitive compartmented information (SCI). *Worldwide
travel will be required less than 25% of the time. *Specialized experience is knowledge of training
directives, philosophy and Army 10 development programs; concepts, principles and practices of
military and civilian training; training evaluation and resource requirements; public affairs
communication principles, methods, practices and techniques; and human resource development
theories, principles and practices. The ability to plan and conduct evaluation studies, design 10
training scenarios and prepare long-range training resource plans.

e GS-12 and above: One year of experience directly related to the occupation and equivalent to at
least the next lower grade level. There is no substitution of education for experience at this level.



e The experience described in your resume will be evaluated as related to the qualifications,
knowledge, skills and abilities required for this job.

e One year of experience in the same or similar work equivalent to at least the next lower grade or
level requiring application of the knowledge, skills, and abilities of the position being filled.

Other Information:

e Selection is subject to restrictions resulting from Department of Defense referral system for
displaced employees.
e Permanent Change of Station (PCS) expenses will be authorized.

Other Requirements:

e Must comply with Drug Abuse Testing Program requirements.

e You will be required to provide proof of U.S. Citizenship.

e Male applicants born after December 31, 1959 must complete a Pre-Employment Certification
Statement for Selective Service Registration.

¢ Direct Deposit of Pay is Required.

e DCIPS Excepted Position.

How to Apply: (Click on How to Apply)
¢ Self-nomination must be submitted by the closing date.
e Resume must be on file in our centralized database.

If your resume is currently in our central database, you may click here to Self Nominate

Click here to use the Army Resume Builder to create your resume. Follow the instructions in this
vacancy announcement to apply for the job.

Point of Contact: WCPOC, resumix-west@cpocwcp.hua.army.mil

THE ARMY IS AN EQUAL OPPORTUNITY EMPLOYER




